CHRIST THE KING SEMINARY
THEOLOGICAL FIELD EDUCATION
MAPM/MDIV.
SUPERVISOR’S MID-YEAR EVALUATION
(Due in the Field Education Officeon )

Student:

Supervisor:

Placement:

This mid-year evaluation is designed to provide an opportunity for the supervisor and student to review and revise
the goals, learning objectives, ministerial responsibilities of the Pastoral Contract. This evaluation should be done
together in the context of the supervisory conference.

1. PLACEMENT GOAL.: How are the needs of this particular ministry being met by the student?

2. SUPERVISOR’S GOALS: Are the expectations of the supervisor being met through this supervisory
relationship? How?

3. STUDENT’S GOAL: Are the student’s learning objectives working to realize his/her goal for
participation in this ministry? Explain.

4. TASKS: Are the tasks of this ministerial placement helping the student to minister effectively in the
context of the Church community? How effectively?

(over)



ATTITUDES AND SKILLS: Are the attitudes and skills necessary for this particular ministry a focus of
discussion in the supervisory conference? Have these discussions been effective in their development?

SUPERVISORY RELATIONSHIP: Have the use of the log, written report and the supervisory
conference been effective in helping to surface theological issues in light of the ministerial tasks? Explain.

REVISIONS: Note any revisions or adjustments to be made in the Pastoral Contract in light of this
evaluation and state the reasons for any change.

ASPECTS OF MINISTRY FOR FURTHER DEVELOPMENT: Mention two specific aspects of
Christian ministry (e.g. in the area of skills, attitudes, theological reflection), which you feel need further
development and attention in the time remaining in the supervisory relationship. Specify your plan for
approaching these needs.

1.

Student’s Signature Supervisor’s Signature



